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In this Roundtable:

e |dentify the most common triggers for I-9 audits and
worksite enforcement actions

e Understand employer rights and obligations if ICE arrives
unannounced, including document requests and
employee protections

e Apply practical self-audit and recordkeeping strategies to
reduce compliance risk before an enforcement action
OCCuUrs

e Recognize how recent regulatory developments affect
employer obligations in 2026

To register, visit cspolk.info/virtualroundtable

Hire. Train. Motivate. Retain.

As an equal opportunity employer and program, CareerSource Polk is supported by the U.S. Departments of Labor, Health and
Human Services, and Agriculture as part of awards totaling $12.1 million (revised annually). The total cost of this event will be
100% financed with federal funds. CareerSource Polk is an equal opportunity employer/program. Auxiliary aids and services are
available upon request to individuals with disabilities.



https://www.careersourcepolk.com/events/virtual-roundtable-immigration-and-ice-what-hr-can-do-when-they-come-to-the-office/
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